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Davis-Bacon

M M M M RE: Common Ground T-shirts - - X | @ CPD Grants Portal Login x Kansas Housing Resources Corp. X (i) Davis-Bacon and Labor Standar X @) 2021-07cpdn.pdf @ Facebook G electricvehicle fires - Google S X | + v - X
NHTF I1s not su ject to Davis-Bacon coo an
M Gmail @ Maps @ Ne @ CPDGrantsPortalL. () Welcometo HUDE.. G procorem login - G... € m-Login [ National and State... [] Cemer Healtn 7] esefisenvecom @ Crown Home: -QAPFINALpdf @) Facebook

-fl-* HUD EXCHANGE Progams~  Resources~  Trainings~  ProgramSupport < Grantees~  News

Home > Programs - Davis-Bacon and Labor Standards

Davis-Bacon only applies to projects with 12 Davis-Bacon and Labor Standards

Many HUD programs require housing providers, housing developers, and contractors to comply with federal labor
provisions. This includes paying federal prevailing wage rates on covered projects. HUD's Office of Davis-Bacon and
Labor standards (DBLS) is responsible for the administration and enforcement of federal labor standards and

or more HOME-assisted units.
development industry groups, governmental agencies at the local, state, and tribal level, and organized labor

groups to administer and enforce these federal labor provisions.

) HUD DBLS providies these self-paced online trainings to support the education of new directors and staff managing
HUD grants or public housing authorities that are covered by Davis-Bacon and Related Acts (DBRA). The trainings
d the federal labor standards requirements under DBRA. Additionally, these trainings

assist new staff to understs
are great refresher courses for experienced staff within Local Contracting Agencies (LCAS) on requirements under
DBRA.

process for determining those
prevailing wages, maintaining weekly Featured Trainings
pay rO | | reCO rd S, a n d e n S u r | n g t h at a | | Davis-Bacon Labor Standards 101 for LCAs: Davis-Bacon Labor Standards: Payroll

An Introduction to Federal Labor Standards Analysis Training
M M M M This online training provides LCAs basic information they need to administer the This online training will build the capacity of LCAS to correctly conduct payroll
WO r e r S a re a | | r ] ( O r N | a r 1 ( :e W| Davis-Bacon Act(the Act 5o they can apply the provisions of the Act propery analyss incucing certfied payroll reviews, apprentice documentation, payroll
The training is divided into three modules: LCA responsibilities under the Act, deduction authorizations, delegations of authority, and other things to look for
reporting requirements under the Act, and operational information needed for when reviewing certified payrolls for Davis-Bacon construction activities. This

administering the Act. After completing this training, LCAs will understand their training will build the capacity of construction contractors to provide accurate
to LCAS and HUD.

t h e Wa g e d ete r m | n a t | O n S responsibiities and requirements under the Act, and timely certified payrolls
Take the Training Provide Feedback

Take the Training Provide Feedback




Section 3 Requirements

The revised Section 3 Final Rule can be found at 24CFR Part 75. Regulations and guidance
can be found on HUD Exchange at: https//www.hudexchange.info/programs/section-3/
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Notice CPD-21-07: Section 3 of the Housing

and Urban Development Act of 1968, as

Amended by the Housing and Community B o | [ srerets
Development Act of 1992, Final Rule

Requirements for HOME and HTF projects

Date Published: July 2021

Desc ription Author Organization
HUD
This Notice provides guidance to HOME Investment Partnerships Program (HOME) Participating Jurisdictions (PJs) and Housing
Trust Fund (HTF) grantees, collectively referred to as grantees, on the requirements for Section 3 of the Housing and Urban :euss‘:)';)er:v‘:;mve'
f

Development Act of 1968, as amended by the Housing and Community Development Act of 1992 (Section 3) that apply to HOME-

and HTE-assisted rehabilitation or construction projects. This Notice outlines the key changes made by the notice, “Enhancing and
streamlining the Implementation of Section 3 Requirements for Creating Economic Opportunities for Low- and Very Low-Income

Persons and Eligible Businesses,” published in the Federal Register on September 29, 2020 (the “final rule”) and provides guidance
for tracking and reporting compliance with the new requirements

Resource Links

= Notice CPD-21-07: Section 3 of the Housing and Urban Development Act of 1968, as Amended by the Housing and
Community Development Act of 1992, Final Rule Requirements for HOME and HTF projects (PDF)

Tags: HOME HTF Section3


https://www.hudexchange.info/programs/section-3/

Section 3 Requirements

Section 3 requirements apply to all HOME or NHTF developments
receiving an award of $200,000 or more in total federal financial assistance.

The Final Rule requires tracking of all hours worked on a project.




Section 3 Requirements

25% of hours worked on a project must be performed by Section 3 Workers
« workers earning an individual income at or below 80% of Area Median Income

* may also be someone employed by a ‘Section 3 Business Concern’ or someone
who is participating in a Youth Build Program

5% of all work hours must go to Targeted Section 3 Workers who are:
« employed by a Section 3 Business Concern,
* a Youth Build participant, or

* |iving within the service area or neighborhood of the project.




Section 3 Requirements

To meet safe harbor benchmarks, it will be demonstrated that efforts are made to recruit
Section 3 and Targeted Section 3 Workers by:
« providing a Section 3 Plan describing effort that will be taken to hire Section 3
Workers
* Including language in all contracts or subcontracts regarding Section 3
compliance.

On a monthly basis owners will report:
« all labor hours worked on the project for the month
» |abor hours worked by Section 3 and Targeted Section 3 workers for the month
* any outreach efforts conducted during the month

At project completion owners will provide an accounting of:
» all hours worked on the project
« total hours worked by Section 3 or Targeted Section 3 Workers
« g description of any efforts made to hire and/or train Section 3 Workers




